Year

Self
Full
Montgomery County Professional Staff Summative/Evaluation Form

GUIDANCE COUNSELCR Schoal

Primary Evaluator Date

INDICATORS EXPECTATION | % | B P

COUNSELING =% | 5= %85

1. Provide educational, personal, and career counseling for Individual students

2. Provide small group counseling 1o students on developmental issues and fo those with comman problems and concerns

3, Provide caunseling far parents In areas relaled {o heir student's scheoling 2nd growth and development

Comments:

INDICATORS EXPECTATION | 2 | B8 B4

GROUP GUIDANCE/INFORMATION =% | 5=8 =85

4. Provide a planned, saquential, developmental program of guidance activities, informational in nature, to foster students' academic,

personal-secial, and career development
5. Collaborate with teachars in presenting information on problem-solving and decislon-making techniques and behaviors and
altitudes necessary for success in education, career, and responsible cilizenship

Comments:

INDICATORS EXPECTATION | 7 | B85S E&g
8% | Bty =0 3§

CONSULTATION/COORDINATION

6. Consull with parenis, teachers, and administrators to seek solutions for studants with problems

7. Collahorate with other helping personnel inside and outside the school system for the benefit of students

B. Assist parenis to obiain needed services for their students thioush_a referral and follow-up_process

9. Coordinate student transitions to the next educational/career levels

10. Provide staff development activities for teachers and school siaff regardina their involvement in the guidance program

11. Orlent new students to the schoot

12. Provide lialson for caliaborafion belween the school and communily agencies

13, Provide feadership to organize and maintaln a school cris(s team

Comments:




§ 5 & &
INDICATORS expecTaTion_ | 5 | g5l BB
ASSESSMENT/PLAGEMENT =% | 530 =85
14. Provide information about individual studants' needs. characlerislics, achievemenis, and goals
15. Interpret data fo students, parents, teachers, and administrators; help apply the resulls to decision-making and promote a good
... lesting climate

sive grade [evels

17, Assist students, including those whe leave school before graduation, in making successfut fransifions t further education
—andfor employment
Comments:

4|5 5 E

S Z 5 wh
INDICATQORS EXPECTATION Er | BEE G¥e
PROFESSIONAL QUALITIES =% | a=h =69
18. Supporls school/division policies and requlations
1%, Mainiains a professlonal appearance and demeanor
20, Completes all classroom and school assignments and respogsibifities in a timely and effective mannar
21, Parficipates in professional/siaff development
22. Engages in self-assessment and developmeni activilies

Sirives to keep curr ith research and tech ation
24, Follows ethical and professional practices [n working with siudents, parenis colleagues, and the public
25. Initiates and parficipates in contacts with collearues to assist and provide support in developing ptans and programs for the school
26, Maintains positive Interacticns with students through advisory andfor extracitmicutar school activities
27, Uses acceptable and effective oral and writien communication with colleagues, community, and students
Comments:
CONFERENCE SUMMARY Recommended for Reemployment
PRIMARY EVALUATOR COMMENTS: Yes No
GUIDANCE COUNSELOR COMMENTS:
GUIDANCE COUNSELOR SIGNATURE* DATE
PRIMARY EVALUATOR SIGNATURE" DATE

Observation Data(s)

IMPROVEMENT PLAN RECOMMENDED:

If evaluation cycle is changed from self o full gvaluation, an improvement plan
must be incorporated In the evaluation plan.

*Signalures do not necessarily indicale concurrence but rather
that the evaluation process was carried out as prescribed in the
Mentgomery County Professional Staff Evaluation Plan,
OYES oNO

START DATE: COMPLETICN DATE:

GUIDANCE COUNSLOR SIGNATURE

DATE

PRIMARY EVALUATOR SIGNATURE

DATE



Self Full Formal

MONTGOMERY COUNTY PUBLIC SCHOOLS
COUNSELOR OBSERVATION RECORD

Evaluatee Date

Informal

Subject/Grade Level Time of Observation

Indicators from the Professional Staff Evaluation Form include:

A. Counseling D. Assessment/Placement
B. Group Guidance/lnformation E. Professional Qualities
C. Consultation/Coordination

Evaluatee's signature

(Observation has been read; does not necessarily indicate agreement.)
(Evaluatee comments attached - )

Evaluator's signature

Three copies:  Assistant Superintendent
Evaluator's File
Evaluatee



