Agenda

} Steps to Apply for Retirement

1 VRS Retirement System Options
B Basic Benefit
B Advanced Pension Option
B Survivor Options
B PLOP
} Montgomery County Retirement Incentive
(RIHIP)

}  Sick Leave/Vacation Payout

Based on material from the VRS Handbook for Members



Eligibility to Receive Full VRS
Retirement Benefits:

VRS PLAN 1
1 65 with at least 5 years of service credit
1 50 with at least 30 years of service credit

VRS PLAN 2
(VRS Members Hired or Rehired On or After July 1, 2010)

1 Normal Social Security age with at least 5 years of service
credit

1 60 with at least 30 years of service credit




Eligibility to Receive Full VRS
Retirement Benefits:

VRS HYBRID

(VRS Members Hired or Rehired On or After January 1, 2014)

}

}
}

Normal Social Security age with at least 5 years of service
credit

60 with at least 30 years of service credit

Upon retirement or leaving covered employment, members
are eligible to withdraw a percentage of employer
contributions. Distribution is not required by law until age
72.*

After two years, members are 50% vested and may withdraw
50% of employer contributions.

After three years, members are 75% vested and may withdraw
75% of employer contributions.

After four or more years, members are 100% vested and may
ey 100% of employer contributions.



Eligibility to Receive Early
Retirement for VRS Members

VRS PLAN 1

1 55 with 5 years of service credit
1 50 with 10 years of service credit

VRS PLAN 2 & HYBRID
1 60 with 5 years of service credit




Steps To Apply for Retirement

}

Inform Human Resources of your intent to retire by retirement
letter stating retirement at the end of the school year or as of June
30th.

Contact the Payroll/Benefits Office to schedule an appointment in
the School Board Office to complete the required paperwork.

Bring your Banking Information.

Have your spouse to accompany you to this meeting or take the
paperwork to your spouse for signature.

Signatures are required for both of you

Paperwork should be submitted 90 days prior to the effective
retirement date to ensure timely payment of benefits




1 We will check your Service Years and any
Buyback

1 We will print your Contribution Summary
Sheet, Life Insurance and Benefit Profile
Statement




Life Insurance Benefits

Before You Retire:

A Basic group life before you retire is 2 times (2x) annual
salary, rounded to the next highest thousand

A (4X) annual salary rounded to the next highest thousand if
an accidental death occurs.

After retirement:

A This benefit continues at no cost to the employee provided
A You are at least 55 and have 5 years of service
A Or, you are at least 50 and have 10 years of service

A Your life insurance begins to reduce January 1 of the first
full year after retirement at a rate of 25% per year until it is
valued at 25% of the amount at retirement




my VRS - Life Insurance
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Life Insurance

Home \ My History \ Life Insurance

Basic Group Life Insurance
Your Covergge as of O2/782020

Coverage for Natural Death: $108,000.00
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IT YOU LUwvarce

In the evenr of a divorce, your retirement benefc may be regarded as marirtal
property in a property settlement. The Code af Virginia auchorizes VRS

to make a direct payment to a former spouse if he or she is awarded parc

of your benefit by the court. VRS implements the court decision when it

receives a certified copy of an Approved Domestic Relations Order (ADRO).

For more informarion, refer to the current FHandbook for Adembers for Plan 1

or Plan 2 available ac i varetire.orge ADRQO guidelines also are available
on the VRS websirte.

Group Life Insurance

Basic Group Life Insurance Program. If you are covered under the VRS
Group Life Insurance Program, some basic group life insurance beneRts will
continue into retirement or if you are eligible to retire bur defer receiving
your benefit until a later date. Your coverage will end if you have not mer
the age and service requirements for retirement or you take a refund of your
member contributions and incerest. Benefits include:

* Death benefit equal to your compensation at retirement, rounded to the
next highest thousand and then doubled. If you retire with 20 or more
years of service credic, the death benefic will be based on your highest
cormpensation as a covered employee, even if your salary at retirement is
[ower.

*= Accelerated death benefic option. If you are diagnosed with a rerminal
condition and have fewer than 12 months to live, you can withdraw
some or all of your life insurance proceeds to use for any purpose. Your
beneficiary or survivor will receive any remaining amount upon your
deach.

The provisions thar allow for double the narural deach benefit for accidental
deach and dismembermenrt end upen retirement.

Optional Group Life Insurance Program. If you have optional group life
insurance coverage, you may continue a portion of your coverage afrer

you retire, provided you as well as your spouse and dependent children, if
enrolled, were continuously covered during the 60 months preceding your
retirement date. Accidental death and dismemberment coverage ends upon
retirement. Optional life insurance amounts will reduce by 25 percent
beginning at age 65; coverage ends at age 80. The maximum amount of
optional group life insurance coverage in retirement is $250,000. You musr
elect to continue your coverage within 31 days of your retirement dace. This
option is not available after 31 days.

Life Insurance Coverage
Reduction - Your basic
group life insurance covarage
will begin to reduce hy 25
percent on the January 1
following one calendar year
of retirement. |t will continue
to reduce each January 1°
until it reaches 25 pereent of
its ariginal value. Example: if
you retire on March 1, 2012
and the value of your death
benefit is $100,000, your first
25 percent reduction will ocour
on January 1, 2014 for a death
benefit equal to $75,000. Its
final reduced value will be
$25,000.

For more information about
your coverage as a retiree,
call Minnesota Life toll free at
1-800-441-2258.




COLA: Cost of Living Adjustment

1 Your VRS benefit will be increased by a cost
of living adjustment (COLA) during retirement

1 You are eligible for your first COLA on

July 1 of the second calendar year after you
retire if you retire with unreduced benefits or
with at least 20 years of service

} Increases, If any, are made annually




Your Service

Member of: VRS Plan 1
Membership Date: 09/01/1981
Total Service: 38 years, 4.55 months

Your Member Contributions

Total Funds in Your Member Contribution Account: $132,177.21
Taxable Contributions and Interest; $132,177.21
After-Tax Contributions: $0.00
Amount Available for Refund: $132,177.21

(After leaving covered employment)

Note: If you have fewer than five years of service, the amount available for refund may be less than the total account balance; it will
be reduced by employer contributions paid on your behalf after July 1, 2010.

Member Contribution Account Breakdown

Contributions: $74,968.50

Interest: $57,208.71

i —_



+ It is important to update this information at
this time by completing Form VRS -2

1 Sometimes this information has not been

updated since your initial designation -- 30
years ago!

1 If you do not designate a beneficiary, the
Code of Virginia will determine one based
on the following order of precedence:
BSpouse

BChild(ren)

BParent(s)

BDuly appointed Executor of your Estate

l\ext of kin under the laws of the State of
xestreace of the member at the time of death




