
} Steps to Apply for Retirement
} VRS Retirement System Options
Ɓ Basic Benefit
Ɓ Advanced Pension Option
Ɓ Survivor Options
Ɓ PLOP

} Montgomery County Retirement Incentive 
(RIHIP)

} Sick Leave/Vacation Payout

Based on material from the VRS Handbook for Members



VRS PLAN 1

} 65 with at least 5 years of service credit

} 50 with at least 30 years of service credit

VRS PLAN 2

(VRS Members Hired or Rehired On or After July 1, 2010)

} Normal Social Security age with at least 5 years of service 
credit

} 60 with at least 30 years of service credit



VRS HYBRID

(VRS Members Hired or Rehired On or After January 1, 2014)

} Normal Social Security age with at least 5 years of service 
credit

} 60 with at least 30 years of service credit

} Upon retirement or leaving covered employment, members 
are eligible to withdraw a percentage of employer 
contributions. Distribution is not required by law until age 
72.*

} After two years, members are 50% vested and may withdraw 
50% of employer contributions. 

} After three years, members are 75% vested and may withdraw 
75% of employer contributions. 

} After four or more years, members are 100% vested and may 
withdraw 100% of employer contributions.



VRS PLAN 1

}55 with 5 years of service credit

}50 with 10 years of service credit

VRS PLAN 2 & HYBRID

}60 with 5 years of service credit



} Inform Human Resources of your intent to retire by retirement 
letter stating retirement at the end of the school year or as of June 
30th.  

} Contact the Payroll/Benefits Office to schedule an appointment in 
the School Board Office to complete the required paperwork.

} Bring your Banking Information.

} Have your spouse to accompany you to this meeting or take the 
paperwork to your spouse for signature.

} Signatures are required for both of you

} Paperwork should be submitted 90 days prior to the effective 
retirement date to ensure timely payment of benefits



}We will check your Service Years and any 
Buyback

}We will print your Contribution Summary 
Sheet, Life Insurance and Benefit Profile 
Statement



Life Insurance Benefits
Before You Retire:

Å Basic group life before you retire is 2 times (2x) annual 

salary, rounded to the next highest thousand 

Å (4X) annual salary rounded to the next highest thousand if 

an accidental death occurs.

After retirement:

Å This benefit continues at no cost to the employee provided 

Å You are at least 55 and have 5 years of service

Å Or, you are at least 50 and have 10 years of service

Å Your life insurance begins to reduce January 1 of the first 

full year after retirement at a rate of 25% per year until it is 

valued at 25% of the amount at retirement







}Your VRS benefit will be increased by a cost 
of living adjustment (COLA) during retirement

}You are eligible for your first COLA on 

July 1 of the second calendar year after you 
retire if you retire with unreduced benefits or 
with at least 20 years of service

}Increases, if any, are made annually





}It is important to update this information at 
this time by completing Form VRS - 2

}Sometimes this information has not been 
updated since your initial designation -- 30 
years ago! 

}If you do not designate a beneficiary, the 
Code of Virginia will determine one based 
on the following order of precedence:
ƁSpouse
ƁChild(ren)
ƁParent(s)
ƁDuly appointed Executor of your Estate
ƁNext of kin under the laws of the State of 

Residence of the member at the time of death


